
McCrae	Yacht	Club	Child	Safety	Policy		

This	policy	was	approved	by	the	General	Committee	of	McCrae	Yacht	Club	at	
its	meeting	on	17	February	2017.	

OUR	COMMITMENT	TO	CHILD	SAFETY	
Our	organisation	is	committed	to	child	safety.		

We	are	committed	to	the	safety,	participation	and	empowerment	of	all	
children.		We	support	and	respect	all	children,	as	well	as	our	staff	and	
volunteers.		

We	have	zero	tolerance	of	child	abuse,	and	all	allegations	and	safety	concerns	
will	be	treated	very	seriously	and	consistently	with	our	policies	and	
procedures.	

We	have	legal	and	moral	obligations	to	contact	authorities	when	we	are	
worried	about	a	child’s	safety,	which	we	follow	rigorously.		

Our	organisation	is	committed	to	preventing	child	abuse	and	identifying	risks	
early,	and	removing	and	reducing	these	risks.		

We	support	and	respect	all	children,	as	well	as	our	staff	and	volunteers.	We	are	
committed	to	the	cultural	safety	of	Aboriginal	children,	the	cultural	safety	of	
children	from	a	culturally	and/or	linguistically	diverse	backgrounds,	and	to	
providing	a	safe	environment	for	children	with	a	disability.	

If	you	believe	a	child	is	at	immediate	risk	of	abuse	phone	000.		

PURPOSE	OF	THIS	POLICY	
This	policy	guides	our	staff	and	volunteers	on	how	to	behave	with	children	in	
our	organisation.		

All	of	our	staff	and	volunteers	must	agree	to	abide	by	our	code	of	conduct	
which	specifies	the	standards	of	conduct	required	when	working	with	children.	

We	take	all	reasonable	steps	to	employ	skilled	people	to	work	with	children.	
Our	organisation	understands	that	when	recruiting	staff	and	volunteers	we	
have	ethical	as	well	as	legislative	obligations.	

We	actively	encourage	applications	from	Aboriginal	peoples,	people	from	
culturally	and/or	linguistically	diverse	backgrounds	and	people	with	a	disability.		

All	people	engaged	in	the	Club’s	sail	training	centre,	including	volunteers,	are	
required	to	hold	a	Working	with	Children	Check	and	to	provide	evidence	of	this	
Check.		



EXTENT	OF	THIS	POLICY	

This	policy	applies	to	all	employees	and	members	of	McCrae	Yacht	Club.	

RESPONSIBILITIES	
Our	organisation	takes	our	legal	responsibilities	seriously,	including:	

• Failure	to	disclose:	Reporting	child	sexual	abuse	is	a	community-wide	
responsibility.	All	adults	in	Victoria	who	have	a	reasonable	belief	that	an	
adult	has	committed	a	sexual	offence	against	a	child	under	16	have	an	
obligation	to	report	that	information	to	the	police.	

• Failure	to	protect:	People	of	authority	in	our	organisation	will	commit	an	
offence	if	they	know	of	a	substantial	risk	of	child	sexual	abuse	and	have	the	
power	or	responsibility	to	reduce	or	remove	the	risk,	but	negligently	fail	to	
do	so.	

RESPONDING	TO	BREACHES	OF	THE	POLICY	
Our	organisation	takes	all	allegations	seriously	and	has	practices	in	place	to	
investigate	thoroughly	and	quickly.	

We	all	have	a	responsibility	to	report	an	allegation	of	abuse	if	we	have	a	
reasonable	belief	that	an	incident	took	place	(see	information	about	failure	to	
disclose	above).	

If	an	adult	has	a	reasonable	belief	that	an	incident	has	occurred	then	they	
must	report	the	incident.	Factors	contributing	to	reasonable	belief	may	be:	

• a	child	states	they	or	someone	they	know	has	been	abused	(noting	that	
sometimes	the	child	may	in	fact	be	referring	to	themselves)	

• behaviour	consistent	with	that	of	an	abuse	victim	is	observed	
• someone	else	has	raised	a	suspicion	of	abuse	but	is	unwilling	to	report	it	
• observing	suspicious	behaviour.		
	
	
	
	
	
	 	
	



McCrae	Yacht	Club	Child	Safety	Code	of	Conduct		

All	staff,	volunteers	and	committee	members	of	McCrae	Yacht	Club	are	
required	to	observe	child	safe	principles	and	expectations	for	appropriate	
behaviour	towards	and	in	the	company	of	children	by:	

• adhering	to	the	Club’s	child	safe	policy	at	all	times	and	upholding	it’s	
statement	of	commitment	to	child	safety	at	all	times	

• taking	all	reasonable	steps	to	protect	children	from	abuse	
• treating	everyone	with	respect	
• listening	and	responding	to	the	views	and	concerns	of	children,	particularly	

if	they	are	telling	you	that	they	or	another	child	has	been	abused	and/or	are	
worried	about	their	safety	or	the	safety	of	another	

• promoting	the	cultural	safety,	participation	and	empowerment	of	Aboriginal	
children	and	children	with	culturally	and/or	linguistically	diverse	
backgrounds	by	having	a	zero	tolerance	of	discrimination	

• reporting	any	allegations	of	child	abuse	to	the	police	and	the	Club’s	
leadership	

• if	an	allegation	of	child	abuse	is	made,	ensure	as	quickly	as	possible	that	the	
child	or	children	are	safe		

• encouraging	children	to	‘have	a	say’	and	participate	in	all	relevant	
organisational	activities	where	possible,	especially	on	issues	that	are	
important	to	them.	

Staff	and	volunteers	must	not:	

• exhibit	behaviours	with	children	which	may	be	construed	as	unnecessarily	
physical	

• put	children	at	risk	of	abuse	(for	example,	by	locking	doors)	
• do	things	of	a	personal	nature	that	a	child	can	do	for	themselves,	such	as	

toileting	or	changing	clothes	
• engage	in	open	discussions	of	a	mature	or	adult	nature	in	the	presence	of	

children	(for	example,	personal	social	activities)	
• use	inappropriate	language	in	the	presence	of	children	
• express	personal	views	on	cultures,	race	or	sexuality	in	the	presence	of	

children	
• discriminate	against	any	child,	including	because	of	culture,	race,	ethnicity	

or	disability	
• ignore	or	disregard	any	suspected	or	disclosed	child	abuse.	

	



McCrae	Yacht	Club	Child	Safety	Incident	Report		

 
Date of incident:  

Time of incident:  

Location of incident:  

Name(s) of child/children 
involved: 

 

Name(s) of 
staff/volunteer involved: 

 

If you believe a child is at immediate risk of abuse phone 000.  

Please categorise the incident 
Physical violence  

Sexual offence  

Serious emotional or psychological abuse  

Serious neglect  

Please describe the incident 
When did it take place?  

Who was involved?  

What did you see?  

Other information  

Parent/carer/child report 
Date of incident:  

 
 

Time of incident:  
 
 

Location of incident:  
 
 



Name(s) of child/children involved:  
 
 

Name(s) of staff/volunteer involved:  
 
 

Office use: 
Date incident report received:  

 
 

Staff member managing incident:  
 
 

Follow-up date:  
 
 

Incident ref. number:  
 
 

Has the incident been reported? 
Child protection  

 
 

Police  
 
 

Another third party (please specify):  
 
 

Incident reporter wishes to remain anonymous? 
(Mark with an ‘X’ as applicable) 

Yes  No  

	


